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2. Develop Leaders To Meet the Challenges of the 21st Century 
 
Near-Term Objectives: 
 
 p. Train, Educate and Provide Leaders with Experience 
 
  49) How can the Army prepare, train, and retain officers with the necessary 
multifaceted experience to take on a broad range of missions and roles? What is the best 
way to prepare officers to succeed in a world of change, complexity, and uncertainty? 
 
   50) Should Department of the Army civilians be developed just as officers and 
non-commissioned officers (NCOs)? If so, how should that be done?  
 
  51) Why is Army representation in key joint billets lower than the other 
services? 
 
 q. Enhance Broadening Opportunities 
 
  52) Assess the gap between civilian and military cultures and its effect on 
interagency interaction and cooperation and what the Army should do to bridge the 
gap. (POC: Ms. Vicki Brown, HQDA G-3/5/7, Civilian Leader Development, 
Vicki.a.brown2.civ@mail.mil, 703-545-4312) 
 
Mid-Term Objectives: 
 
 r. Develop Leaders Who are Proficient in Cyberspace and Enhance Our Cyber Professional 
Workforce 
 
  53) How do we assess, develop, and employ leaders for cyber warfare? (POC: 
COL Carmine Cicalese, HQDA G-3/5/7, Cyber/Information Operations, 
carmine.cicalese.mil@mail.mil, 703-695-1864)  
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